


* n%
* n

Learning has no limits.

L #$
)
$
% $ %
nn *% $ % nn
) *L " H# S % && (

| JEITOSA

W GROUP

international

% &&

JEITOSA

@ GROUP

nnnnnnnnnnnnn



, JEITOSA
GROUP

international



H*

I ( #
) e o) '
-% + , )
A 0
1/ %(( 0
2 3 &

3 & ")

* 445 0 $ " 2)
3 & 5 "2
#% 4(6 4 % "2
"7 5 ( 8 0
) / ! $ 4 #
- & 90 $ ( 5 "1
.34 & 90 $ ( "1
1 9 0 $ ( "2
2 6 $4(% ( "2
234 5 & 9/( i % 5
234 5 & 9/( il % 5 "
+ & )
#::34 ;. < 9% %=* /% 5 " -
340 < 9% %=* i % 5 -

JEITOSA
W GROUP

international

H*



$ $ ( ) ” A
* / n 0) * % * ) % * )
o Py
$ %*$ %
( n * * ') * %
Sy R Y)
")
0 * "2 3 i o+ # 4
0 "s# 672 $  * " - 0"
( - "8 %% ) g g % $ $°
( -
" *n 0 0"
9 % ) $ $ ) 0 ") %* ")
2 ) s 2 )G
- "% ! $ % "%
g 8 "%
1'$ ) 8 L (
* 27§ * $ $*1  108$
8 2" ) $” * 0 :
3% ) )8 ) $  )$$ (%
*§ox o $ ) "$$%) " $
") 1§ 2) * )"tk %) 0 "%
8% 0
$ "Gl " # S % .3 )
S D 4 1% $ $
%4 ()" $ ' "$"
S s ) {
JEITOSA
& RO e



! " ’n [T G\\ang? Manageme/”

|||$ _ n * ||) :
" % .) 0% v ?‘o\ectManagemen,
¥ 4" <$ 7 "o ")#
*$$ :?$ ) ) - Organization People
" | o Strate
%*"™ %' $"% ) )
-
3 & * $ Technology
- )y %
$ $"$ (
$ * * 0
* 0
* 0 1/ 2 3 41
(
! $ ( *o)y$toog o )$
) % % *. $ ™ )$ ) (
} oy e 53 %
$ $ ¥ (
#1'$ ) $ >( 5 0 .F 01
% $ "$ )8 (
% % * 5 $ ) %
¥ SR (&0)) )
*) 8 ") ) $ ' 8 $ o™
Il$ ||(
! ! !
# 3% | |
& & & (
& & #$ !
! & ( #
JEITOSA

@ 'GtROUtPonal



%4 (3 "

" ) * ,"** "
** g L L ’" "
0% " =
& | Sy
) $ "4 <$ 7
"% ) $
L4 < S >T
(K. ) " "4?2=@7
* ) * - " %
=0 * "(
9y
$* "$ ) * kg ;7
) A@ )rE S
W om A
* ok 4x "4=>@7%
B@ 8¢%$'" ot
" (
' 1:$

"4CB@7 ) "
S g
+r %@ $% @

Y g ")
$ " BCS$

* nn ) v *
- )

$ "4>A@7 - "
$ "4>@7 - "
"o $ "4>2@7

4" < $ AY(

16%

2%

10% 6% 2%

16%

10%

7%

M Energy / Utilities

M Comm/Entertainment
MTech - Hardware/Software
M Svcs - Financial/Insurance

M Svcs - Professional/Business
M Manfacturing - Consumer
 Manfacturing - Industrial
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M Government/Non-Profit
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M Very Large (>50,000
employees)
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15%

M 3 or fewer Countries
M Less than 10 countries
u Less than 20 countries

M More than 20 countries
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